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PREAMBLE

This Agreement 1s made pursuant to the Local Government-Employee
Management Relations Act by and between the City of Boulder City, Nevada, a
local government employer, hereinafter referred to as "City", and the
Teamsters Local 14 representing General Sales Drivers, Delivery Drivers and
Helpers and representing the Fublic Secter, affiliated with the International
Brotherhood of Teamsters hereinafter referred to as the ™Uaion", as the
recognized bargaining agent for those positicons identified in Article 1. All
martters within the scope c¢f bargaining have been negotiated and agreed upon.

The terms and conditions set forth in this Agreement represent the full and

complete understanding and cormitment between the City and the Union.

Article 1. Classification and Representation

Section 1. The City and the Union agree that the f{following
classifications are represented by the Union:
Firefighter
Firefighter/Paramedic
Fire Engineer
Section 1 a. The Fire Department’s day to day operational chain of
command 1s as follows: Fire Chief
Division Chief of Operations
Fire Captain
Fire Engineer
Firefighter/Paramedic

Firefighter



Section 2. Representation by the Union for these classifications listed
in Section 1 of this Article shall cease to exist at such time that less than
fifty percent (50%) of the employees so classified are not members in good

standing of the Union.

Section 3. Prior Conditions: No employee who, prior to the date of
this Agreement, was receiving more than the rate of wages designated in the
hourly wage schedule contained herein for the class of work in which the
employee was engaged shall suffer a reduction of the rate of wages because of
adoption of this agreement.

Zection 4. New Classifications: A1l new classifications shall be

muatually agreed upon betwesen the Union and the City.

Section 5. This Agreement shall cover and be limited to all full-tine,

permanent appointments as specified in Section 1 above.

Section A. The City may establish a Reserve Program that allows for the
employment of Reserves at an hourly wage set by the City who meet minimum
Firefighter requirements. There shall ke a meximuwa of one (1) paid reserve

firefighter working in place of a career firefighter on duty at any one time.

Section 7. Additional reserve firefighters may work in place of career
firefighters when all career firefighters have been notified of the empty

pesition and none are available for work.



Section 8. One (1) reserve firefighter working in place of a career
firefighter is directed toward on-duty shift work and does not limit the
numher of reserve firefighters allowed to work for multiple alarms, call-

backs, special events and other Fire Department services and programs.

Article 2. Union Membership

Section I, Union membership shall be at the sole discretion of the

employee.

Section 2. Union membership shall carry no validity in the

reclassification of any employee.

Article 3. Hiring Procedures

Section 1. The City shall notice all permanent position openings,
referenced in Article 1, Section 1, and shall advise the Union in writing of

such notice.

Section 2. The Union may refer applicants in response to position

openings in accordance with the City employment/ application process.

Section 3. Membership or non-membership with the Union shall not

constitute any criteria for ecmployment with the City.

Section 4. Initial Employment with the City shall he based solely upon

compeltitive examination and at the sole discretion of the City.



Section 5. The City shall notify the Union and the Head Steward, in

writing, of all hires and separations within the bargaining unit.

Secticn 6. All initial appointments shall be subject to a probaticnary
pericd of twelve (12) months. Any absence in excess of one (1) workweek shall
automatically extend the probaticnary pericd by a lLike amount.

a. The City reserves the right to extend said probationary period for

an additional six (6) months or fraction thereof, not to excesd a total of

eighteen (18) months.

1]

b. fThe Union shall be notified, in writing, of such extensions.

e, An emplcoyee currently serving an initial probationary period is
not eligible to be considered for in-house promotional recrultments within the
Teamsters Bargaining Uniti(s).

s Any employee currently serving an initial probaticnary period may
apply for any position that is posted as an open competitive recruitment, open
to the public.

(1) If an initial probationary employee is selected, they will
serve the full required probationary period of the new pesition from the date
of appointment to the new position.

Q' During the initial probationary period the employee shall receive
and discuss with the appropriate supervisor a progress memorandum that reviews
the employee’s performance before the end of the sixth month of the initial
probationary perind. The employee shall be evaluated for retention in their

position before the end of the twelve (12) month probationary period.

Section 7. Transfers - Voluntary and Involuntary



1.) Veluntary transfers - All voluntary Ltransfers requested by the

employee, shall be subject to a gualifying paricd of six (€¢) months:

a. The City reserves the right to extend sald qualifying period
for an additional six {6) months, not to exceed a total of twelve (12} months,
unless the qualifying period needs to be extended pending the employee
receiving required certification(s) within eighteen (18) months of the date of
appointment to the classification.

b The Union shall be notified, in writing, of such ezxtensions.

&y An employee who is not confirmed in the voluntary
transferred classification at the end of the qualifying period shall be
returned to the employee’s previous classification and pay rate.

. During the gqualifying period the employee shall receive and
discuss with the appropriate supervisor a progress memorandum that reviews the
employee’s performance before the end of the third month of the qualifying
period. The employee shall be evaluated for retention in the transferred

position before the end of the six {6) month qualifying period.

25} Involuntary Transfers - Involuntary Transfers shall be subject to

a gualifying period of six (&) months.

a. The City reserves the right Lo extend said qualifying period
for an additicnal six (6) months, not to exceed a total of twelve (12) months,
unless the qualifying period needs to be extended pending the employee
receiving required certification{s) within eighteen (18) months of the date of

appointment to the classification.

b. The Union shall be notifled, in writing, of such extensions.
i An employee who is not cenfirmed in the involuntary

transferred classification at the end of the qualifying period shall not have



the right to return to the employee’'s previcus classification and pay rate and
employment shail be terminated.

d. During the qualifying period the employee shall receive and
discuss with the appropriate supervisor a progress memorandum that reviews the
employee’s performance before the end of the third month of the gualifying

period. The employee shall be evaluated for retention in the transferred

position before the end of the six (6} month gualifying pericd.

Section 8. Part-time Reserve Firefighters who have worked at least
three (3} continuous months with the City and meet the gualifications of the
position may compete on in-house Firefighter examinations. If thay

successfully complete testing they will be placed on an in-house Firefighter

hire 1list. The first opportunity £or hire will come from the in-house
Firefighter 1list. Placement on the in~house Firefighter list 1s not a
guarantee of employment. If no selection is made from the in-house

Firefighter list, an outside recruitment will be undertaken.

Article 4. Seniority

Section 1. Seniority shall be granted on the basis of the employee's
continuous service to the City. Continuous service is defined as that not

broken by dismissal or resignation without reinstatement.

Section 2. Seniority shall commence from the actual date an employee
first renders paid service 1n a reqular position. In the event seniority
between two or more employees is the same, senlority will be determined by

using the employees' ranking on the hiring list. The employee higher on the



list will be more senior. Seniority defined this way is applicable to
reduction in force procedures. Seniority shall commence from fthe original
date of appeointment to classification/grade regarding all other issues

including, but not limited to annual leave requests and shift bids.

Section 3. An employee shall not be entitled te any seniority rights
during the initial probationary periocd of employment, but shall accrue
seniority righls upon conclusion of the probaticnary peried from the actual
date an employee first renders paild service in a regular position. Any
employee placed on permanent status, from a temporary appointment, may be
credited with such temporary time served towards the employee’s probation
period. An employee shall nct be entitled to seniority rights while on

temporary appointment.

Article 5. Promotion

Section 1. The term “promotion" means the advancement of an employee to
a post of a higher agrade. All internal promotions from the rank of
Firefighter to Engineer or Fire Captain shall be subject to a gqualifying
period of six (6) months:

a. The CTity reserves the right to extend said gualifyving period for an
additional six {6) months, not te exceed a total of twelve (12) months, unless
the gualifying period needs Lo be extended pending the employee receiving
required certification(s) within eighteen (18) months of date of appointment
to the classification.

b. The Union shall be notified, in writing, of such extensions.



&y An employee who is not confirmed in the promotional classification
at the end of the qualifying period shall be returned to the employee’s
previous classification and pay rate.

d. During the qualifying period the employee shall receive and
discuss with the appropriate supervisor a progress memorandum that reviews Lhe
ermployece’s performance before the end of the third month of the gualifying
period. The employee shall be evaluated for retention in the promotional

position before the end of the six (6) month qualifying period.

Section 2. Insofar as practicable and consistent with the best interest
cf the service, all vacancies will be filled by promotion from within after an

exanination has been given and a promotional list established.

]

Section 3. Appointments and promctions shall be determined by

competitive examination, provided as follows:

a. Ezamination may consist of written, oral, physical, mental, training
and experience, performance tests, or any combination therecf, at the
discretion of the City.

Y The preparation and actual conduct of every examination shall be
under the direction of the City.

c. Notice of examination is to be given at least ninety (90) days prior
to the date of promoticnal examination. The promotional notice shall be
posted in the City Hall and copies distributed to each department for posting
and review by the employees, at least ninely (%0) days prior to the closing
date for filing the applications.

d. One set of copies of study materials indicated in the prometional
written examination will be available at the Fire Department ninety (90) days

before the posted promotional written exzamination date.

10



e. In all examinations, the minimum rating by which eligibility may be
achieved shall be established by the FPersonnel Administrator with the approval
of the City Manager. Such minimum ratings shall apply also to the ratings of
any part of the test. Candidates shall be required to attain at least a
minimun rating on each part of the test in order to receive a passing grade on
the remaining parts of the test.

£. The final earned rating of a competitor shall be determined by
averaging the earned rating on each part of the examination in accordance with
the weights established for each part prior to the examination.

g. At the conclusion of any examination an eligibility list consisting
of the names of persons successfully passing the examination, arranged in
order cf final ratings received, from the highest passing score to the lowest,
shall bhe prepared and kept available provided that:

(1) Seniority points shall form a part of the total possible
score and shall not exceed four points.

(Z) Seniority points shall be awarded on the basis of one quarter
of one point for each complete year of service up to the maximum four ({4)
points.

{33 Whenever identical ratings are received, names will be
arranged in order of application dates.

(4) Neither priority in date of application nor =xamination shall

give any other advantage.

The entire list shall be certified and appointment shall be
made by the Department Head, upon written approval of the City Manager, from
among the top four names, except when there are less than four names on the

list in which case the Department Head may request a new examination.



h. Eligibility Lists shall remain in effect for such time as 1is

prascribed by the Civil Service Commission of the City.

Article 6. Separation

Section 1. Resignation. A full-time employee who resigns shall submit
the employee’s resignation, in writing, to the employee’s Department Head and
give abt least two weeks notice.

a. The City Manager, cn the recommendation of the Department Head, may
shorten or waive the notice period at the City Manager’s discretion.

Section 2. Temporary Employment. Temporary employment of an employee
so engaged may be terminated prior to its expiration date at any time without

any appeal.

Section 3 Nonconfirmation of appeintment. 1L, 'during initial
probationary perieod, an employee’s performance or conduct is not satisfactory,
or if the employee proves unsuited to the work, or if the employee fails to
qualify medically or in any other way as defined by the classification
specification, the appointment will not be confirmed, but terminated. A
decision not to confirm an employee's preobationary appointment may not be
appealed or grieved. The Union shall be notified whenever a bargaining unit

eligible employee is separated because of non-confirmation of appointment.

Section 4. Unsatisfactory Service. An employee, who has completed the

probationary period, may be terminated if the employee's performance or

12



conduct is not satisfaclory or if the employee proves unsuited toc the work, as
foliows:

a. It shall be considered unsatisfactory service 1f the employee does
not or canncot perform the function of the assigned position, or

b. If the employee fails to establish satisfactory working
relationships with cother employees with whom the employee is working, or

C. For just cause as established in the Disciplinary process.

Section 5. Mental or Physical Disability. When, on the advice of a
qualified physician designated by the City Manager, it 1s determined that an
employee is incapable of performing the essential duties of the position
satisfactorily because of a physical or mental impalrment which is likely to
continue indefinitely or to recur frequently, the appointment shall be

avaluated for reasonable accommadation. Tf no accommodation can be reasonably

made, the appointment shall be terminated.

Section 6. Abandonment of Post. An employee absent from duty without
notice in excess of fourteen {14) calendar days shall be considered to have
abandoned the employee’s post and the employee’s appointment shall be
terminated provided that the employee's department head made a reasonable
effort to locate the employee during the fourteen calendar days. Reascnable
effort shall be satisfied if the Department Head or designee tries to contact
the employes at the employee’s address by certified letter and/or two

witnessed calls to the employee’s tealephone number as the information 1s

recorded in the employee’s official personnel file.

Sectien 7. Abolition of Post and Procedure in Force Reduction.

13



a. The City Council in the interest of the City may require the
abolition of any post and a consequent reduction in force.
b. When a post of indefinite duration, which is filled, is abolished, a

reduction in forece shall take place in accordance with the fol

i
o

owing
principles:

(1) Competition for retention shall be limited to other emplovees
bargaining unit holding posts requiring similar qualifications, performing
similar duties, and at the same grade,

{2} Preference for retention shall be based first upon the
ability to perform the Jjob and this being equal, seniority shall be the
determining factor. 4

{3) As a result of the application of the reduction in force
procedure, the City Manager may cause the transfer, or the reduction in grade,
or the combination of the two, or termination of the employee.

(4) An employee's appointment shall not be terminated before the
employee has been made a reasonable offer of reassignment, if such offer is
immediately possible.

(5) Termination under this Section shall require the giving of at
least two week's notice to the employee or payment in lieu of notice of an
aquivalent amount of salaxv.

(&) There shall be nc appeal from action under this rule where

seniority is a deciding factor.

Section 8. Rules for Reemployment or Transfer - Forced Reduction. Any

employee transferred, reduced in grade, o©or terminated, under foreced reduction

shall have the right to reemplovment, employvment, retransfer provided:

14



a. An appointment 1is to be made to any pest for which the
employee is qualified within the kargaining unit.

b. Not more than one year has elapsed since the reduction in
force action.

X The employee does not walve the employee’s right or if the
employee fails to signify their interest to accept immediately within fifteen
{15) calendar days after notice is mailed to the employee’s last known

address, by certified mail.

Section 9. Separation-Reemployment List, Regular employees separated
from the service through a reduction in force, and for no other reason, may
request, in writing within sixty (60) days after RIF, that they be placed upon
a reemployment list.

a. Such placement shall be in order of their efficiency as
demonstrated while employed in their respective departments and their length
of service with said department.

b. The reemployment list and the relative positions shall be
established by the Personnel Administrator and certified by the City Manager.

c. The eligibility of all persons on the reemployment list will
expire one year from the date upon which they are placed on the list.
Continuation beyond the one year period of eligibility as above provided, may
be aranted at the discretion of the City upon application by the person
concerned to the Personnel Administrator.

d. The reemployment list shall be given preference over the
regqular emplovment list whenever vacancies shall occur in the competitive

Service.



Section 10. Written notification

a. All separation/termination notices given by the City shall be in
writing, shall set forth the reasons for such separation/termination and shall
be given to the employee directly. If the employee is unavailable for direct
service the notice shall be sent by certified mail to the employee’s last
known address. All time periods regarding appeal or grievance of the
separation/termination shall start on the day following the day the certified

letter was sent.

Article 7. Discipline, Demotion, or Discharge

Section A.

L The right to issue discipline is vested exclusively with the City.
2. The purpose of disciplinary action is to be corrective and will be

used by the City to prevent work deficiencies, to seek improvement to the
appropriate standards, and Lo ensure that City policies/procedures are

followed.

3 The City will follow progressive discipline, unless circumstances
warrant mere severe actions. The City reserves the right tc skip one or more
steps in appropriate cases based on the severity of the offense. Progressive
discipline may include one or more of the following steps:

A Documented Verbal Counseling;

B. Written Reprimand, (sometimes also referred to as a “Written

le



Warning”):
C. Suspension;
T, Demoticn; and

E. Termination.

4. The City may only discipline, demote, or terminate an employee whe
has completed the initial probationary period with just cause.

5. The purpose of each discipline shall be as fellows:

A.  Documented Verbal Counseling- to communicate to the enployee

a violation of a work rule, City policy or procedure, or deficiencies in their
werk and that a repeat action may result in further discipline. It should
include or alsc contain direction on how the employee is to correct the
violat{on.

B. Written Reprimand- a written communication to the employee

for the same purposes as set ocut in 5(A) above or to inform the employee that
a same or similar offense has been committed, and that a repeat offense may
result in more severe discipline. It should include direction on how the
employee 18 to correct the viclation.

C. Suspension- is the removal of an emplaoyee from duties without
pay. The notice of the suspension shall contain the reasons
for the suspension, past discipline on which the City relied,
if any, to issue the suspension, and should include direction
to the employee on how to correct the violation,

o Demotion~- is the reduction of an employee’s pay step or



classification. The notice of demeticon shall contain the reasons for the
demotion and past discipline on which the City relied, if any, to issue the

demotion.

(0]

E. Termination- is the dismissal of the employee from servic
with the City. The notice of termination shall contain the reasons for the

termination and past discipline on which the City relied, if any, to issue the

termination.

6. When an allegation is made against an employee{s), or when the
City receives an allegation against an employee and the City determines an
investigation is warranted, if the City determines it is in its’ best interest
to remove the employee from the premises, it may place the employee on
administrative leave pending the conclusion of the investigation. An employee
on administrative leave during the investigation may be on leave with or
without pay. Administrative leave pending investigation is not considered

disciplinary action.

A Any employee who receives a documented verbal counseling, written
warning, suspensicn, demoiion or is terminated, shall receive a copy of the
notice and shall sign a receipt to acknowledge having received the document.

Such acknowledgement of receipt 1s not an admission to any allegations

contalned i1n the notice..

g, Empleoyees shall receive copies of all disciplinary notices placed
in their personnel files and shall have a right, within fourteen (14) calendar
days of issuance of the disciplinary notice, in addition to any appeal and/or

grievance rights, to submit a written rebuttal. The written rebuttal shall be

18



reasonable in langth, relate directly to the disciplinary notice and will be

filed with the disciplinary notice.

9. Notices of discipline and rebuttals shall not be used for
progressive disciplinary purposes on the following schecule:
A. Written Reprimands shall not be used after twelve (12)

months have passed with no disciplinary notices having been issued to that

emplovee.

B. Documented Verbal Counseling shall not be used after twelwe
(12) months have passed with no disciplinary notices having
been issued to that employee.

C. Any disciplinary action occurring durinag the aforementiocned

time veriods shall extend all disciplinary actions until the appropriate

amount of time has passed for the longest infraction.

D Performance Evaluations are exempt from this Article.

10. Any nen preobationary employee of the City shall be entitled to
have a Union representative (field representative or unicn steward) present
during an investigatory interview which may result in discipline.

Section B: bLiscipline and Disciplinary Procedure:

1 Discipline can be administered for any wviolation of any provision
of this Labor Agreement.

2. Discipline Categories are: conduct, attendance and performance.
Fach category is defined below.

B The following list of offenses shall be used in identifying

15



offenses for which employeas shall be given the appropriate penalty or
discipline measure. However, since this list is not all inclusive, management
personnel may identify offenses other than those listed and subsequently

initiate the appropriate disciplinary action.

A. Conduct Category:

T Insubeordination;

2. Alcohol or substance use on the job;

3. Conduct unbecoming an empleoyee;

4. Conduct which discredits the CITY;

5 Acts of moral turpitude;

€, Granting an improper privilege;

T Threatening or striking another person:

8. Intentionally falsifying CITY documents;

2 Intentionally giving false statement during an investigation;
10. FEngaging or conspiring in the theft of CITY property or

supplies;

oy

Theft of the personal property of others;

ot
.

12. 8Sexual or racial harassment action;

13. Violation of the criminal laws of the United States, State of
Nevada, or any other state of which, had it occurred in
Mevada, would be a crime in Nevada;

14. Vielation of any provision of the Charter of the CITY;

15. Violation of department policies;

16. OQutside employment that conflicts or interferes with assigned
duties;

17, Improper use of ane’s employment with the CITY for the
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22.

employae’s personal and/or financial advantage;

Unauthorized use and/or destruction of CITY property,
equipment and/or materials;

Solicitation as a CITY employee for money, goods, or services
not specifically authorized by the City Manager or designee;
Acceptance or solicitation of a kribe or any compensation
intended to influence the employee in the performance of
their duties for the CITY;

Divulgenca of any confidential material to anyone not
authorized to receive it;

Malfeasance, misfeasance or misconduct in office.

B.- Atrendance Category:

15

Tardiness;

Sick leave abuse;

Unexplained absence from duty;

Bpandonment of post: Termination for abandonment of post

shall be deemed to be for just cause.

C.- Performance Category:

Safety: Willful viclation of safety practices in performance
of duties, including operation of CITY equipment and
vehicles.

Unsatisfactory Service: An emplovee who has completed the
probatiocnary period may be terminated or subject to
disciplinary action if their performance or conduct is not

satisfactory. Unsatisfactory Service is:

21



1. If the employee fails teo perform the functions of the
assigned position;
2. If the emplovee fails to establish and maintain

cooperative working relationships;

3. Inconpetence;
4, Inefficiency;
S Neglect of duties.

Section C. Types of Discipline:

An employee whose conduct, attendance cor performance is considered
unsatisfactory shall be subject to discipline. Depending on the nature and
severity of the offense or performance problem, any one of, or combination of,
the following types of discipline may apply: counseling, written reprimand,
suspension, demction, probation, and/or termination.

1, Informal Discipline: The identification of an employee’s

unsatisfactory behavier and the opportunity is given to the employee for
correction. Informal discipline consists of counseling and oral warning. This
means the Supervisor counsels the employee regarding their unsatisfactory
behavior and may give the employee an oral warning.

2. Pormal Discipline: Specific unsatisfactory behavior({s), continued

unsatisfactory behaviors, or committing offenses cof such serious nature that
requires immediate expulsion from work, are subject to the formal discipline
process. Formal discipline may consist of any one or a combination of the
following:

a. Written Reprimand: An employee receives official written

notice to correct continued unsatisfactory behaviors.

b. Suspension: An employee may be suspended with or without pay

22



as a disciplinary measure. Suspension without pay requires a pre-disciplinary
hearing approved by the City Manager, or designee.

(1) An employee may be suspended without pay for an
indefinite period of time as a result of a criminal cemplaint in a ccurt of
law.

2 Demotion: An employee may be demoted as a result of a
disciplinary action. Demotion requires a pre-disciplinary hearing approved by
the City Manager or designee.

d. Probation: An employee may be placed back into a probatiocnary
period not to exceed six (6) months in an effort te further evaluate and
rehabilitate the employee. Same infraction during a probaticnary period may
be subject to termination without recourse to the grievance and arbitration
provisions of this Agreement.

e, Termination: An employee may be terminated as a result of
disciplinary action. Any termination under this Artiecle shall be in writing
and shall set forth the reasons for such termination. Prior to termination,

excluding temporary or probationary employees, the emplovee shall receive a

re—-disciplinary hearing approved by the CTity Manager or designee.
g apf ¥

Section D. Discipline Appeal Process:

1. When an employee 1s served with a written disciplinary

notice, issued by the Department Head or designes, the employee may:
A, Appeal the Written Reprimand; or

B File a Disciplinary Grievance on a Suspension,

Demotion, or Termination, subject to the deadlines and procedures below.

?. Appeal

23



A. An appeal shall ke made in writing and received by the
Department Head within fourteen (14) calendar days of disciplinary notice
and state the reason why the employee is disputing the written reprimand.

B. The Department Head shall have a meeling with the
employee, and the Union representative, within fourteen (14 calendar days
of receiving the appeal. For the purpose of attempting to resolve appeals
as early as possible, the parties, at any meeting prior to and at the
meeting described in this section, shall make full disclosure to each other
of all facts and evidence then known to them which bear on the appeal.
This shall include the right of the employee to inspect the employee’s
personnel file.

. If the meeting does not resolve the appeal, the
Department Head will have fourteen ({14) calendar days to provide a written
statement with a decision wupholding the discipline, modifying the
discipline, or removing the discipline. Such statement will contain the
reasons for the decision, with a copy to the employee, the employee’s
perseonnel file and the Union.

D. If the employee disagrees with the decision, the
employee may, within fourteen (14) calendar days of the decision, submit a
written appeal to the City Manager, accompanied by all correspondence on
the matter. The City Manager, fter consultation with the appealing
employee and/or the Union representative and the Department Head will make
a final determination on the matter within fourteen {14) calendar days.

E. Except as set out below, the City Manager’s decision

shall be final.

Section 3. Disciplinary Grievance
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A. DA disciplinary grievance shall be made in writing and
received by the Department Head within fourteen (14) calendar days of the
disciplinary notice and state the reason why the employee is disputing the
suspension, demction or termination.

B. The Department Head or designee shall have a meeting
with the employee, and . the Unicn representative within fourteen (14)
calendar days of receiving the disciplinary grievance. For Lhe purpose of
attempting to resolve disciplinary grievances as early as pessible, the
parties, at any meeting prior to, and at the meeting described in this
section, shall make full disclosure to each other of all facts and evidence
then known to them which bear on the grievance. This shall include the
right of the employee to inspect the employee’s personnel file.

C. 1If the disciplinary grievance is not resolved at the
meeting describea in B above, the Department Head shall have fourteen (14)
calendar days to provide a written statement with a decision upholding the
discipline, modifying the discipline, or removing the discipline. Such
statement will contain the reasons for the decision, with a copy to the
employee, the employee’s parsonnel file and the Unicn.

D. If the emplovee disagrees with the decision, the
employee may, within fourteen (14) calendar days of the decision, submit
the disciplinary grievance to the City Manager, accompanied by ail
cerrespondence on the matter. The City Manager, after consultation with
the grieving employee and/or the Union representative and the Department

Head will make a determination on the matter within fourteen (14) calendar

E. The decision of the City Manager on the disciplinary



grievance may be referred to arbitration by written arbitration notice from
the Union or the party who filed the disciplinary grievance to the City
Manager within fourteen (14) calendar days from delivery or mailing of the
written decision from the City Manager.

F. The arbitration notice shall contain a Request for
Arbitrator from the Federal Mediation and Conciliaticn Service. The City
Manager or designee shall sign the jeint reguest and forward it to the

FMCS. Each party shall pay half the cost of the fee.

G. Upon receipt of list of seven arbitrators, the parties
shall contact each other and take alternative strikes, with the inion
striking first. tjach side shall have the option to once reject the panel
in its entirety.

H. The arbitrator so¢ selected shall held a hearing at a time
and place convenient Lo both parties and shall take such evidence as in the
arbitrator’s judgment is appropriate for the disposition of the grievance.

I. Upon close of the hearing, the arbitrator shall have
thirty (30} days to reduce the decision to writing and submit it to the
respective parties.

J. The arbitrator shalil neither add to, subtract from,
ner modify, the language of the Contract in arriving at a determination.
The arbitrator shall expressly confine the arbitration award to the
specific lssue(s) submitted for arbitration and shall have no authority to
determine any other Issue nol so submitted, or in the absence thereof, the
question raised by the parties. The decision of the arbitrator shall be

final and binding on the parties.

Section 4., Fach party shall be responsible for bearing its own costs



for representation and preparation of the case, including witnesses and

transcript 1f requested.

Section 5. The fees and expenses of the arbitrator, the cost of the

he'

hearing room, and the cost of the court reporter, if requested by the

arbitrator, shall be shared jointly by the parties. Should an individual

employee file a3 discaiplinary appeal or grievance the City shall promptly

notify the Union.

Section €. An employee has the right to have a Union representative at

each step of the process, and a Union representative has the right to

articipate in each step of the process.
b

Section 7. The time limits in this Article may be waived or extended by

matual agreement of the parties in writing. Any grievance filed or

arbitration demand filed after the time limit shall be null and wvoid.

Article 8. Grievance and Arbitration

Section 1. Definitions
In this article the following definition shall apply:
° “Grievance” -~ means a dispute raised by an employee or the

Union, concerning the interpretation or application of any provision in

Agreement .
Throughout this artiecle, the fellowing definitions shall apply:
° “Days”~- means calendar days.

] “Working bDays” - means the days Monday through Sunday but



excluding any established holiday set forth in this agreement. Whenever a
period of time is specified, the day of the event or action which commences
the period shall not be included when calculating the length of period. LE
the last day for responding and acting is a Ssturday, Sunday or contract
noliday, the period shall be extended to the next day which 13 not a Saturday,

Sunday or contract holiday.

Section 2. The City and the Union recognize that the goal of this
grievance and arbitration procedure iz to attempt to resolve the orievance at

the lowest level possible with the least amount of time and resources.

Mg
&I

A representative ¢f the Unicn, designated by the Union, shall be

promptly noetified by the City of any grievances filed by individual employees,.

o
.,

A Union representative or steward, designated by the Unieon,
has the right to be present at any grievance meeting called for the purpose of
discussing an employee grievance.

Section 3. Informal Resolution - The employes, or Union representative
(field representative or shop steward), should first confer with the
supervisor or with such other person as the City may designate and attempt to

settle the matter.

Section 4. Initlaling a Grievance
A. An employee, in the case of an individual grievance, or the
Union must initiate the grievance procedure by completing a grievance form

which must be received by the emplovee’s Department Head, with a copy to the
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City Manager within fourteen (14) calendar days of the date after Lhe matter
in dispute or disagreement is alieged to have occurred, provided however, a
grievance concerning rates of pay covered by this agreement shall be presented
within fourteen (14) calendar days of the date the employee could reasonably

be expected to discover the alleged improper payment.

B. A meeting shall be held with the Department Head or designee
and the Union to resolve the grievance within fourteen (14) calendar days
following the receipt of the written grievance. For the purpose of attempting
to resolve grievances prior to arbitration, the parties, at any meeting prior
to, and at the meeting described in this section, shall make full disclosure
to each other of all facts and evidence then known to them which bear on the
grievance.

€. 1f the grievance is not resolved in the meeting described in
B above, the Department Head shall, within fourteen (14) calendar days,
provide a written statement with a decision sustaining or denying the
grievance. Such statement will contain the reasons for the decision, with a

copy to the employee, if an employee initiated the grievance, and the Union.

D. If the employee disagrees with the decision, the employee
may, within fourteen (14) calendar days of the decision, submit the grievance
to the City Manager, accompanied by all correspondence on the matter. The
City Manager, after consultation with the grieving employee and/or the Union
representative and the Department Head will make a determination on the matter

within fourteen (14) calendar days.
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E. The decision of the City Manager on the grievance may be
referred to arbitration by written notice from the Union or the party who
filed the grievance to the City Manager within fourteen (14) calendar days

from delivery or mailing of the written decision from the City Manager.

F. Such notice shall contain Request for Arbitrator from the
Federal Mediation and Conciliation Service. The City Manager or designae
shall sign such FJoint request and forward to the FMCS5 within seven (7)

calendar days. Each party shall pay half the cost of the fee.

G. Within fourteen calendar days of receipt of the list of
seven arbitrateors, the parties shall contact each other and take alternative
strikes, with the Union striking first. Each side shall have the option to

once reject the panel in its entirety.

H. The arbitrator so selected shall hold a hearing at a time
and place convenient to both parties and shall take such evidence as in the
arbitrator’s judgment is appropriate for the disposition of the grievance and
shall render a decision in writing within thirty (30) days after the c¢losing

of the hearing.

I. Arbitration Fees and Costs
The fees and expenses of the arbitrator, the ccst of the hearing
room, and the cost of the court reporter, if regquested by the arbitrator or
jointly agreed to by the parties, shall be shared jointly by the parties.

Each party will bear its own expenses of representation and presentation of
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its case, including witnesses, and including the cost of any transcript for

the party’s own use.

J. Arbitrator’s Authority

The Arbitrator shall have no power to add to, to subtract from or
to change any of the terms or provisions of the Agreement. His or her
jurisdiction shall extend solely to claims of violation of specific written
provisions of the Agreement and involve only the interpretation and
application of such Agreement. The award =shall be bhased upon the Jjeint
submission agreement of the parties, or in the absence thereof, the questions
raised by the parties in respect to the specific interpretation and

application of the Agreement. Further, the arbitrator’s decision will be

final and binding upon all parties concerned.

Section 5. Time Limits
1. The time limits in this Article may be waived or extended by
mutual agreement of the parties in writing. Any grievance filed or

arbitration demand filed after the time limit shall be null and wvoid.

Article 8., Rules and Regulations

Section 1. The Union agrees that its members shall abide by, and enjoy
such benefits of the rules and regulations of the City of Boulder City that

are not in conflict with, or otherwise covered by this Agreement.
Y

Section 2. The City shall present to the Union copies of departmental

rules, if any, and shall make such rules available to employees.

L)
ok



Section 3. A bulletin bcardis) shall ke furnished by the City, located
mutually satisfactory to beoth the Union and the City. Said bulletin board(s)
shall be used by the Union to post notices of interest to the employees. The
Union agrees to submit two (2) copies of all notices posted by the Union or

Union Representative to the Office of the City Manager at the time of posting.

Section 4, Nothing in this Agreement shall be interpreted nor applied
to cause the City or the Union to violate their peolicy on non-discrimination.
The City and the Union shall cooperate to assure that no employee or applicant
for employment is discriminated against by reason of race, religion, creed,
coior, national origin, disability, sex, sexual orientation, gender identity

or expression or age.

Article 10. Safety and Health

4

Section 1. Union personnel are not to be employed as strike breakers.

wn

action 2. Union personnel are not to be employed in ricts cor other

civil disorders without police protection.

Secticn 3. The City shall provide protective clothing, as it may deem

necessary.

Section 4. BAn employee believing any working condition or mechinery is
unsafe shall immediately call it to the attention of the employee’s immediate

supervisor feor corrective actio

[#%]
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Section 5. Should the supervisor conclude that the working condition or
equipment is within safety measure, and the employee insists to the contrary,
the matter shall be brought to the attenticn of the Department Head and Union

Shop Steward for conclusive action.

Section 6. If the Department Head and the Union Shop Steward are unable
to agree at this time, the Lepartment Head shall take whatever appropriate

action he/she deems necessary.

Article 11. Management Rights

Section 1. The City and the Union agree that the management officials
of the City possess the sole right to operate the City and that all management
rights remain with the City officials,

a. These rights include, but are not limited to, the following:

(1) The right to direct its employees;

(2} The right to hire, direct, assign, promote, classify,
suspend, demote, discharge, or take disciplinary action against any employee;

(3) The right to maintain the efficiency of 1its governmental
operations;

{4) The right tc relieve any emplovee from duty because of lack
of work, or lack of funds, or for any other legitimate reason:

(5) The right to determine appropriate staffing levels and work
performance standards;

{6y The right to determine the content of the work day including,

without limitat:ion, work load factors;



(7) The right to determine the quality and quantity of services
to offer to the public, and the means of offering theose services;

(8) The right to issue, amend or revise policies, rules,
regulations and practices legitimately necessary to carry out all managerial
and administrative prerogatives;

(9) The right pursuant to NRS 288 in situaticons of emergency such
as riot, military action, natural disaster or a civil disorder. Such actions
may include the suspension of any collective bargaining agreement for the

duration of the emergency.

Section 2. The City's failure to exercise any such prerogative or
functicn in a particular manner shall not be considered a waiver of the City's
right to exercise such prerogative or function, or preclude it from exercising

the same in some other manner not in conflict with the provisions of this

Agresement.

Article 12. Strikes and Lock-Outs

Section 1. The Union on behalf of itself, its members, agents, and
enployees it represents, hereby pledges not to strike (as defined in NRS
288.070} nor to call, authorize, participate or engage in any strike,
including but not limited to any picketing, sympathy strike, work stoppage,

slow-down or sit-down against the City under any circumstances.

This Agreement is a guaranty by the parties that for its duration there
will be no lock-outs, strikes, suspension of work, slow-downs, or sick-outs,

and that all complaints, grievances or disputes arising out of the



interpretation of applicaticn of this Agreement will be settled pursuant to

its grievance and arbitration machinery.

Article 13. Union Representatives

Section 1. The Secretary-Treasurer and/or his/her Business Agent and/or
the shop steward as representatives of the Union shall be given authority to
enter the premises of the City during any shift for the purpose of conducting
Union business such as investigating working conditions of employees covered
by this Agreement, to assist in the settlement of grievances arising under
this Agreement, to post notices relative to Union activities and to ascertain

adherence tc the agreement.

Section 2. Whenever a representative of the Union plans on entering the
City property for the purpose of conducting Union business or meets emplcoyees
at a work site for the purpose of conducting Union business, the Union
representative shall notify the City Manager or designated representative and
the employes’s immediate supervisor cof their presence, the purpose of the

vigit and the expected duration of the visit.

Section 3. Shop stewards will be permitted to use a reasonable amount of
time for the purpese of attending meetings with City management related to
grievances or appeals of employees represented by the shop steward. Release
fime will not be unreasonably withheld, but will only be granted upon advance
approval by the emplovees’ immedlate supervisor and will be scheduled so as to

minimize interruption of City business.
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Section 4. Tt 1s agreed that the Union representatives and shop
stewards shall conduct himself(s)/herself(s) in such a manner s¢ as not to

interfere with the efficient operations of the City.

Section %. The City agrees to allow two (2) employee representatives to
sit at the bargaining table for the purpose of negotiations without loss of
pay or deduction from the employee's leave time.

a. If for any reason additional employees are needed for informational
purpeses, upon agreement by the negotiating teams, said employee(s) may be
called in the meeting without loss of pay. The negetiating teams shall

determine what expertise is needed.

Section 6. The Union shall notify the City, in writing, of all current
officers of Local #14 that are empowered to represent employees under this

contract.

Section 7. The Union shall notify the City of the names of any Stewards
that are appeinted by the Union within 15 calendar days of the appointment.
The Cily is not reguired tc recognize anyone as a steward until written notice

of appointment is receiwved from the Union by the City Manager.

Article 14. Check-0Off

The City agrees to deduct from the wages of each Union member, upon the
request of the employee, the sum certified as monthly Union dues and
initiation fees, wvoluntary coeontributions to D.R.I.V.E., and deliver the same

to the Union treasurer. The employee’s authorization for such deductions is



revocable, subject to the conditions stated on the check-off authorization or

upon termination of employment.

Tf any controversy arises on account of such deductions the Union will
furnish, at no expense to the City, competent legal counsel and the Unicn
agrees to indemnify, save and hold the City harmless from any and all
expenses, costs, or liability incurred by the City which is directly related

to such controversy.

Article 15. Warranty of Authority

The officials executing this Agreement in behalf of the City and the
Union signatory hereto hereby warrant and guarantee that they have the
authority tc act for, bind and collectively bargain on behalf of the

organization which they represented, during the term of this Agreement.

Article 16. Savings Clause

This Agreement is declared to be severable and if any paragraph, phrase,
sentence, or part 1s declared toc be void by statute, or by a court of
competent jurisdiction, it shall not be construed to void or nullify the
entire Agreement; and those parts not declared woid shall be binding upon the

parties, provided, however, upon such invalidation the parties agree

immediately to meet and negotiate such parts or provisions affected.



Article 17. Local Government Employee-Management Relations Act

Each party reserves all rights as set forth in the Local Government
Employee-Management Relations Act (the "Act") (NRS 288.010 and followingj). In
this context, the parties acknowledge that in respect to any non-mandatory
subject of bargaining as defined in the Act which may be included in this
Agreement, the City is not waiving or in any way limiting its right pursuant
to the Act to refuse to bargain over non-mandatory subjects during these or in

future negetiations.

Article 18. Fidelity Bond

When the City requires a fidelity hond of any emplovee, the premium of

said bond shall be paid by the Citvy.

Article 19. Liability Insurance

The City shall provide liability insurance for all unit employees to
cover accidents ocourring while in performance of employment from claims of

the public as well as City employees.

Article 20. Compensation for On Duty Injuries

Section 1. Since Nevada State Law prescribes all employess Lo be
covered under workers compensation benefits, payment for medical and surgical
treatment as well as compensation for lost work time and other benefits shall
be as determined by the Nevada Revised Statutes and the Nevada Administrative

Code.
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Section 2. The following is intended to supplement the aforestated
coverage:

A. Three Shifts or Less =~

In the event a full-time, permanent employee incurs a disabling on-the-
job injury and the employee 1is determined to be eligible for orkers
compensation benefits, the employee will receive the employee’s reqular wage
from the City when the injury results in a bona fide need for the employee to
remain off the job for three (3} shifts or less (or five (5) day calendar
period), and such compensation will not be charged against the employee's
accumulated leave.

B. Over Three Shifts -

In those instances where the workers compensation administrator makes a
determination that the employee is eligible for lest time benefits and the
employee's base wage is not entirely protected, the City will pay the
employee, upon application by the employee and approval of the City Manager,
based on the three (3) criteria listed in Section 2C below, an amount egual to
the difference betwsen the lost time compensaticn received and the employee's
normal wage, for a period (of 10 shifts} not to exceed thirty (30) calendar
days from date of injury. Such supplemental pavments will not be charged
against accumulated leave. For easge of administration, the employee will turn
over to the City the lost time payments received from the administrator, and
the City will issue the employee's regular paycheck.

., Additional Ninety Days -~

If the employee is unable to return to work after the 30th calendar day,

and workers compensation lost time payments are continued, the City, upon

application by the employese will extend supplemental payment for a longer
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period of time (30 shifts), not to exceed an additional ninety (90) calendar

()

days (total time is 120 calendar days from date of iniury). In the case 0
injury on duty that involves a deadly weapon, the City, upon application will
extend the supplemental payment for a longer period of time, (30 shifts), not
to exceed an additional ninety (90) calendar days. Such extensions shall be
subject to the <City Manager's determination that the emplovee meets the
fellowing conditions:

1. That the employese 1s recelving workers coupensation benefits.

2. That the employee was engaged in the performance of the
employee’s job at the time of the injury.

25 That the empleoyee was adhering to all safety rules and
practices, departmental rules and procedures and City rules and regulations.

If the City Manager finds that the employee should not be granted a
supplemental payment extension, the employee, at the employee’s option, may
elect to make up the employee’s diiference between the lost time compensation
received and the emplovee’s regular wage by using accumulated l=zave on a
continuous basis.

i o If an employee entifled to disability compensation has not
completed the employee’s initial probationary periocd, the employee shall
utilize accrued sick leave to fully account for any absence. Subsequent to
the expiration of sick leave, the employee’s compensation will be limited to
that provided by NRS Chapter 616 or 617 and the employee will be placed in a
leave without pay status.

D. Return to Work -

Before an employee may return to work following a disabling, on-the-job
injury, the employee shall present a release from the attending physician.

Any questions concerning an employee's fitness to return to work may result
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in the employee being required to consult, at the City's expense, a qualified
physician of the City's choice. In administering the provisions of the
policy, the City may exercise such safeguards as are deemed appropriate and
necessary to protect the City's and the employee's interest inciuding the
requirement for a medical examination by the City designated qualified
physician.
E. Health Insurance -

The City shall continue to pay the City’'s portion of the employee’s

health insurance premium during the period of coverage by workers compensation

benefits, for a maximum period of 18 months from the date of injury.

Section 3. In the event of a Family Medical Leave, referring toc the Family
Medical Leave Act of 1993, leave days used will be charged against any Family
Medical Leave time in accordance with the Family Medical Leave Act policy of

the City.

Article 21. Compensation for Non-Service Incurred
Aocidents or Illness

Section 1. An employee who is incapacitated due to non-service incurred
accident or illness shall be entitled to draw the employee’s full wage against

sick, comp time, or annual leave accrued to the employee’s benefit,

Section 2. The City shall continue to pay the City’s portion of the
employee’ s health insurance premium during the use of accrued sick, comp time,
or annaal leave during the time of absence from work from the City or for a

veriod of one meonth following the month in which the accident or illness was

iy

incurred, whichever is greater.
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Section 3. Annual leave, comp time and sick leave must be used

continuously in full normal workday increments.

Section 4. In the event of a Family Medical Leave, referring to the
Family Medical Leave Act of 1993, leave days used will be charged against any
Family Medical 1leave time in accordance with the Family Medical Leave Act

Policy of the City.

Article 22. Retirement

Section 1. Employer~Pay Centribution Plan

The City will pay the emplovea’s portion of the retirement centribution
under the employer-pay contribution plan in the manner provided for by this
Cellective Rargaining Agreement and by Chaprer 286 of the Nevada Pevised

Statues (NRS).

Section 2. Increases And Decreases

Effective July 1, 2014, any future increase in the percentage rate of
the retirement contribution above the rate set forth in NRS 286.421 will be
borne equaily by the City and employee and will be paid in the manner provided

by NRS 286.421.

Any decrease of the retirement contribution will be shared equally by the City

and the employee.
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Article 23. Other Leaves and Schooling

Section 1. Special leave with full or partial pay, or without pay may
be granted by the City Manager upon recommendation of the Department Head when

such leave is in the interest of the City.

Section 2. Any employse in the Fire Department who attends classes

which are mandatory by the Department, shall have the schooling and any books

required, paid for by the Department.

Section 3. Tuition reimbursement will be adminlstered in accordance

with the Tuition Reimbursement Policy of the City.

Article 24. Jury Duty

Section 1. Jury leave shall be granted as follows:

Full-time employees called to serve on jury duty shall receive their
regular pay and submit all jury pay to the City. Those persons called but not
selected to serve on the jury shall report back to work when excused. The

travel allowance shall also be submitted by the employee to the City.

Section 2. This Article shall be administered in accordance with

Chapter 6 - Juries, of the Nevada Revised Statutes.

Article 25. Leave of Absence

Section 1. Leave of absence shall be granted as follows:
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a. Leave of absence without pay shall be granted to an eligible
classified employee in compliance with the provisions of the Family and
Medical Leave Act of 1993 and regulated by the Family and Medical Leave Act

Ypolicy” of the City.

Secticon 2. Other Leave of absence for employees.

Upon application to the employee’s supervisor and Department Head, an
employee shall be granted a leave of absence without pay for a period not to
exceed ninety (90) calendar days without prejudice to the employee’s status,
providing that such applicaticen shall have first been approved by the
employees Supervisor, Department Head, and the City Manager. Any employee on
such leave shall accrue no benefits or seniority until such time as the
employee reports back to work. The City may £i1l the position on a temporary
basis. If the employee does not return to work on the day specified in the
approved leave of absence letter the employee shall be terminated in

accordance with the abandonment of post process in this agreement.

Article 26. Military Leave

Section 1. Military leave shall be granted as follows:

When an employee enters the Armed Forces of the United States, whether
by enlistments or by selective service, the following rules shall apply:

a. The employee shall be given military leave without Pay.

. During the period of military service the employee shall retain all
rights to which the empleoyee is entitled under the provisions of the Charter

of the City and under the provisions of the City policies, and State and



¥oderal laws provided that during a period of military leave in excess of
thirry (30) days, annual or sick leave credit shall not accumulate.

c. After the completion of service the employee may be restored to the
emplovee’s former position or an equivalent position in accordance with Title
38 of the U8 CODE Annotated or anv other State or Federal law relating to
Veteran’s reemployment riaghts.

d. Perscns employed to fill positions becoming vacant under these rules
shall held such positions subject to being transferred to another post, if
available, or terminated upcon the reinstatement of the returning employee to
the employee’s former pcs%tion in accordance with Subsection c.

&. An employee having a reserve status in any of the regular branches
of the Armed Services of the United States or National Guard, upon reguest to
serve under orders for training duty shall be relieved from the employees
duties, upon request, to serve under orders on training duty without loss of
pay for a period not to exceed fifteen {15) working days within three (3)
consecutive calendar weeks in any one calendar year. The employee shall file
with the City a copy of such orders indicating thereon the date said duty is
to commence and the date douty 1s to cease, The employee shall receive
regular compensation in addition to military pay. It is understood that this

provision is in accordance with NRE 281.145.

Article 27. Funeral Leave

Section 1. Funeral leave shall be granted as follows:
A1l full-time employees will be granted two (2) shifts leave with pay in
the event of a death in the immediate family for making funeral arrangements

and attending the funeral. "Immediate family" shall mean the employee’s
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spouse, children or adopted children, father, step-father, father-in-law,
mother, step-mother, mother-in-law, sister, step-sister, sister-in-law,
brother, step-brother, brother-in-law, grandparents, grandchildren, or any

natural or adopted child or grandchildren of the employee’s spouse.

Section 2. Funeral leave may be increased to three (3] shifts when

funeral services are held 500 statute miles or more from Boulder City.

Section 3. Whenever an employee 1s excused for funeral leave the
employee shall provide a signed notice and it shall include the name of the
departed, relationship, date of funeral (or services) and the location of the
funeral {(or services) and the leave dates within thirty (30) calendar days

after the absence.

Section 4. Approved funeral leave shall not be charged to the

employee’s comp time, sick leave, or annual leave balances.

Article 28. Holidays

Section 1. The follewing davs are designated and set apart as holidays
for all employees:

a. New Year's Day, January lst

B Martin Luther King's Birthday, Thircd Monday in January

(e Washingten's Birthday, Third Monday in February

d. Memorial Day, Last Monday in May

@. Independence Day, July 4th

Ea Lakbor Day, First Monday in September
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g. Nevada Day, Last Friday in October

h. Veteran's Day, November llth

I Thanksgiving Day, Fourth Thursday in November
5 Day after Thanksgiving, Fourth Friday in November
k. Christmas Eve, December 24t
Eight (8) hours - 56-hcur work wecek employees
1

i Christmas Dav, December 25th.

and any day that may be proclaimed by the City Council as a legazl holiday.

Section 2. In addition to the holidays specified in Section 1 above,
each employee covered by this Agreement shall be entitled to cone (1) Fleoating

Holiday annually. Said holiday will be compensated as provided in Secticn 3.
Y ¥ P

Section 3. Holiday pay shall consist of sixteen (186) paid hours, eight
{8) pald hours on Christmas Eve, in addition to regular pay and paid to all
employee’s in the bargaining unit, at the employee’s base hourly wage for each

heliday in the pay pericd.

Section 4. An employee called in to work on a holiday when it is the
employee’s regularly scheduled day off shall receive the employee’s holiday
pay and, in additicn, shall be compensated at the rate of time and one-half (1

1/2) the employee’s reqular rate of pay for the hours actually worked.

Article 29. Annual Leave

Section 1. Following one full year's service, annual leave will accrue
and ba credited on a monthly basis at the established rate according to the

employee's years in service as follows;
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a. First year of employment - 112 hours

b. Second through tenth year of consecutive employment 168 hours
C: Eleventh through fifteenth year of consecutive employment - 224 hours
d Over fifteen consecutive years of employment - 280 hours

Section 2. Employees may carry over a maximum of two years accrued
annual leave. Any annual leave which exceeds the allowed maximum will be
forfeited on December 31st of each year except that an employee who has
schaduled annual leave for the forth-coming year prior to January 15th and is
unable to take said leave through action of the City or as a result of a

family emergency, will be permitted Lo reschedule said leave.

Section 3. Employees with more than one year's service who are
terminated are entitled to payment for unused annual leave up to the allowable

maximum accrued.

Section 4. Applications for annual leave must be submitted to,
scheduled and approved by the Shift Captain and Deputy Chief or Chief in
advance of taking Lleave. The City retains the right to deny or to cancel
annual leave 1f such denial or cancellation 1is necessary for the afficient

operations of the City.

Section 5. No annual leave will be paid unless the employee has
completed the employee’s prohaticnary period, provided that no payment shall
be made if the employee is separated during the employee’s first year of

service.
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Section 6. There shall be no "pay in lieu of time off" paid for annual

leave days except for those hours referred to in Article 22, Saction 9.

Section 7. Seniority will constitute a factor in vacation scheduling.

Section 8. In the event of a Family Medical Leave, referring to the
Family Medical Leave Act of 19923, annual leave accrued, will be charged
¥

against any Family Medical Leave time in accordance with the Family Medical

Leave Act Pelicy of the City.

Section ©. FEmployees may elect to exchange up to & maximum of Lifty-six
{56) hours of annual leave for fifty-six (56) hours of pay, subject to the
following conditions:

a. Exchange of annual leave shall only be done at the first
payday of each December unless otherwise authorized by the City Manager.

b. To be eligible to exchange annual leave for pay, the
employee must have taken the equivalent of at least two week's wvacation or
one-hundred twelve (112) hours during the twelve (12) month period immediataly
precsading the exchange.

ey Exchange privileges apply only to accrued annual leave.

[ I The employee’s accrued annual leave balance must he fifty-

six {56} hours or more at the time of exchange.
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Article 30. Sick Leave

Section 1. Sick leave shall accrue at the rate of 11.08 hours per bi-weekly
pay period. Employees who are in a non-pay status for part of a pay peried
shall have their sick leave accumulation reduced on a prorated basis.
Employees shall be paid their current hourly rate of pay for all sick leave

used, and such leave taken shall be charged as used.

a) Use of Sick Leave
Sick leave is for use in situations in which the employes must be absent

from work due to:

1) His/her own physical illress or injury.

2) His/her own exposure to contagious disesases or when attendance at

work is prevented by public health requirements.

3) The need to provide medical care for an ill or injured dependent
child, spouse/domestic partner, or parent who resides in the
employvee’s household. Medical care includes accompanying a
dependent child, spouse/domestic partner, or parent who resides in

the employee’s household to medical appointments.

4) Medical or dental appointments for the employee; provided that the
employee makes a reasonable effort to schedule such appointments
at times which have the least interference with the work day.

5) Any disability.

b) Physician's Certificate of Recovery and Fitness: A certificate of
recovery and fitness shall be submitted by all employees upon return to
work from any illness that reqguired the use of sick leave for periods

longer than three working days.



Gection 2. In the event of a Family Medical Leave, referring to the
Family Medical Leave Act of 1983, sick leave days accrued, will be charged
against any Family Medical leave time in accordance with the Family Medical
Leave Act Policy of the City.

Section 3. Death: In case of death of an employee, 100% of the
employee's unused sick leave shall be paid to the employee's beneficiaries.

Section 4. Retirement: An employee, upon retirement from the City
under provisions of the Nevada State Retiremsnt System or the Social Security

Ret, or mandatorily separated from City employment because of a job related

disability shall be paid up to 980 hours accumulated sick leave.

Article 31. Insurance

Section 1. All City bargaining unit employees of the City shall participate

in the Teamsters Health Insurance plan offered by the Teamsters Security Fund

of Southern Nevada. Participation in the health insurance plan shall not
require membership In the Union. This medical group benefits plan shall

include but not be limited to health, 1life, dental and vision plans as
administered by the Union. Any health maintenance options required to be
available by law shall be made available exclusively through the Union. The
City shall pay the trust fund as designated by Teamsters Local Union #14 up to
the maxipum amcunt per month per affected employee as shown below. The City
shall collect the balance of the employee’s share of the total monthly prewium
by pavroll deduction if the City contribution does not cover the full premium

cost of the insurance.
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Section 2. Starting June 1, 2014, the City shall contribute the maximum
amount of $800.00 per month for twelve months from that date for each unit

employse who is enrolled for health insurance.

Section 3. In the event that a majority of the Trustees of the Teamsters
Security Fund for Southern Nevada vote that an increase in contributions is
necessary to maintain the level of benefits in effect then: Effective June 1,
2015 the City shall increase the monthly contributions by the amount specified
by the Trustees to a maximum amount of $850.00 per month thirteen months from

the union ratification date of this agreement.

Section 4. In the event that a majority of the Trustees of the Teamsters
Security Fund for Southern Nevada vote that an increase in contributions is
necessary to malntain the level of benefits in effect then: Effective June 1,
2016 the City shall increase the monthly contributions by the amount specified
by the Trustees to a2 maximum amount of $900.0C per month until the end of this

agreement.

Article 32. Work Day, Work Week, Shift Bid

Section 1. The City agrees to two work schedules and two work shifts.

. 56 hour work schedule. The work week shall consist of three (3)

alternate 24 hour shifts worked with four (4) consecutive 24 hour shifts off.



(1) The shift for the above schedule will start at 0800 and end twenty-four

{24) hours later at 0800.

a0 48/%96 work schedule. The work week shall consist of twe consecutive
shifts for a total of 48 hours, with 96 hours off. Thereafter repeating the

pattern of two days on, four days off.

{1} The shift for the above schedule will start at 0800 and end forty-eight

(48) hours later at 0800.

Section 2. Should either the City or the Union desire Lo return to the 36-
hour work schedule identified in Section 1{a}, such request shall be made to
the other in writing, and both the City and the Union agree to meet and
discuss the circumstances surrounding the request to change the work schedule.
The City retains its sole authority to determine and employ whatever work
schedule and work tour best addresses the quality, guantity, means and methods
of delivering fire services and ensuring the safety of the public,
Notwithstanding this right, the City agrees to provide the Union with a 30-day
advance notice before any change in work schedule is implemented, except 1n

the event of an emergency.

Section 3. Shift Bid; Fire Department response personnel may be approved and
abrle to bhid for shifts with consideration o the following:
a) To ensure continuily and effective operations, shift bids shall take
place every two years.
b) Personnel will bid on shifts, based on senicrity with the department as

detfined in Article 4.
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c) The shift bid process shall ensure shifts are manned with gqualified
perscnnel for acting positions, training needs and to fulfil! needs of
fire department programs.

d} In the event of a wvacanty during the two year shift bid process,
personnel may be able to re-bid shifts, depending on the needs of the
department.

e) New personnel will be assigned to shifits as determined by management for

the effective delivery of Fire Department services.

Article 33. Wages

Section 1. In lieu of a retro pay/wage increase for fiscal year

2012/2013, the City and the Union agree that classifications covered by this
Agreement will receive within six months of the approval date of this
agreement a paycheck egual to 80 hours at their hourly base pay.

Section 2. he abovementioned paycheck will allow the City to move to
pavying in arrears by two (4) weeks. After the receipt of the abovementioned

paycheck, future payroll payments will be paid two weeks after the pay period

end date.

The City and the Union agree that for the term of this Agreement the hourly
base wage of the classifications covered by this Agreement shall be as set

forth in Exhibits A, B, C and D.

Section 3. Starting the first full pay peried in July 2013, the final
hourly wage schedule of fiscal year 2013-2014 shall be increased by three

percent (3.00%). The City and the Union agree that beginning the first full



pay pericd in July 2013; the hourly base wage of the classifications covered
by this Agreement shall be as set forth in “Exhibit A” and shall be the final
hourly wage schedule for fiscal year 2013-2014. Retroactive pay for this
period will be paid on a regular paycheck within three months of the approval

date of this agreement.

Secticn 4. Starting the first full pay period in July 2014 , the final
hourly wage schedule of fiscal year 2014~2015 shall be increased by three
percent (3.00%). The City and the Union agree that beginning the first full
pay period ; the hourly base wage of the classifications covered by this
Agreement shall be as set forth in “Exhibit B” and shall be the final hourly

wage schedule for fiscal year 2014-2015,

Section 5. Starting the first full pay period im July 2015, the final
hourly wage schedule of fiscal year 2015-~-2016 shall be increased by two
percent (2%). The City and the Union agree that beginning the first full pay
period; the hourly base wage of the classifications covered by this Agreement
shall be as set forth in “Exhibit C” and shall be the final hourly wage

schedule for the [iscal year 2015-20le,

Section 6. Starting the first full pay period in July 2016, the final hourly
wage schedule of fiscal year 2016-2017 shall be increased by two percent (2%).
The City and the Union agree that beginning the first full pay period; the
hourly base wage of the classifications covered by this Agreement shall be as
set forth in “Exhibit D” and shall be the final hourly wage schedule for the

fiscal year 201e-2017,



Section 7. Fire Engineers with Paramedic Certification

Fire Engineers are required to maintain a valid EMT-P (Paramedic) certificate
licensed by the Clark County Health District to receive a bi-weekly incentive
stipend of ten (10%) percent of their base salary tc be paid over twenty-four

{(24) pay periods each fiscal vear beginning July 1, 2014.

Section 8. Preceptor and Academy lLead Instructor

a.) An employee assigned as a Preceptor shall be given an
increase of ten (10%) percent above the employee’s regular hourly rate for the

duration of the precepting.

E.) An employee assigned asg an Academy Lead Instructor shall
be given an increase of five percent (5%] above the employee’s regular hourly

rate for the duration of the academy.

o Assignments are not promotional and, therefore, no property
rights exist. Assigned Freceptor and Rcademy Lead Instructer employees shall

nly be paid the percentage increases shown in Section 5a and Section 5b

(o]

above, for the duration of their assignments.

Article 34. Work Out-0Of~Classification

Section 1. Temporary work assignments to an established position of

higher grade within the bargaining unit shall be compensated as follows:



a. If the assignment is for six {6) hours or more, the employee shall
receive a rate of pay at the same step in the higher grade as the employee has
in the employees’s regular work assignment.

b. This Section shall not apply to employees who request and are
granted the opportunity to train and improve their effectiveness at a higher

classification.

Section 2. Temporary work assignments to an established position of
lower grade shall be compensated to the employee at the employee’s regular

appointment, classification, and salary range.

Section 3. Temporary work assignments toc an established position of
higher grade oulside the bargaining unit shall be compensated as follows:

a.) If the assignment is for six (6) hours or more, employees who are
appropriately directed in writing and who temporarily  accept the
responsibiiities of a position/classification cutside their bargaining unit at
an hourly rate higher than their own shall be paid at the lowest step in the
higher positicn which will provide at least a one (1} step increase for all
time worked in the higher position.

e ) This Section shall not apply to employeass who request and are
granted the opportunity to train and improve their effectiveness at a higher

classification.



Article 35. Overtime Pay, Call-Out Pay, and Comp Time

Section 1. An employee having been directed by the employee's
supervisor to work beyond the employee’s regular work shift shall be paid at

the rate of two times the hourly rate (2X) for such time worked.

Secticon 2. All overtime, call-out, call back {unscheduled overtime) and

comp time shall accrue and be paid in six (6) minute incremenls.

Section 3. Employees having been called out on emergency, call back
(unscheduled overtime) cor to any mandatory special meeting authorized by the
Department Head shall he paid at the rate of two times the hourly rate (2X)
and shall be paid for no less than two ({2) hours at twe times the hourly rate
(2X) for any emergency call-out, call back {unscheduled overtime) or special
meeting. Scheduled overtime will be paid at the rate of time and one half (1
1/2} the hourly rate. Emergency overtime pay shall cease at the beginning of

their regular shifc.

Sectiocn 4. Comp Time
a. Bacause the work load of some functions fluctuates both
within and beyond the payroll periods, employees may accumulate Comp Time
rather than be paid overtime. The purpose of Comp Time is to allow employees
to take paid time off in conjunction with work load lows rather than be paid
at the overtime rate during workload peaks.
b. To accumulate Comp Time, emplovees may volunteer and the

supervisor may allow the employee toc accept time off rather than overtime pay.



This Comp Time will be accumulated at the contractual rate earned. (If the
payment for overtime is at the one and one-half time rate then the employee
shall get one and one-half times of Comp Time for each hour of overtime
worked. If overtime is at a double time rate then the Comp Time will be at
the double time rate). No employee will be required to accumulate Comp Time
rather than be paid at the overtime rate.

Ci To use Comp Time employees must sgchedule their absence from
work with their supervisor five working days in advance of the absence. Such
absences will normally be scheduled when, based on the workload, manpower, Or
other recognizable needs, it will not place & hardship on the City or other
employees.

d. Compensatory time off may accumulate to a maximum of eighty
(B0) Hours. Comp Time accumulation and usage will be reported te the Finance
Department by appropriate coding on the bi-weekly time cards. Comp Time
bhalances will be reported to the employees on the paycheck stub in the same
manner as vacation and sick leave hours are reported. If an employee
accumulates and uses the same number of Comp Time hours within a pay pericd,
the records may not show on the paycheck stub.

e, Mo employes may have an accumulated balance of Comp Time
exceeding eighty (80) hours at the end of any pay pericd. Employees may not
have a deficit Comp Time balance. Whenever an employee requests comp time in
lieu of overtime and such comp time accrual would exceed eighty {80) hours the
employee must be paid at the applicable overtime rate for all hours above
eighty (80} that would otherwise be in the employee’s comp time accrual
balance.

£, Whenever an employee separates from City employment any

unused Comp Time will be paid at a straight time hourly salary rate.




Section 5. This article shall not apply te schoeling or training

sessions.

Article 36. Uniform Allowance

Section 1. The City shall provide 5200.00 per month as a uniform and
shoe allowance for all employees covered by this Agreement from July 1, 2012,

until June 30, 2017.

Section 2. Uniform standards shall be at the discretion of the City.
Standard uniform specifications will not be changed without three {3) months

written notice.

Article 37. Duration of Agreement

This Agreement, dated this _JéR£!2 day of ( Jggﬁléinﬂ_* T 2014,

shall be effective from July 1, 2012 to June 30, 2017. However, this
BAgreement shall continue in effect until ten (10) days following receipt of
the award of factfinder if statutory impasse procedures have been undertaken

or such procedures may yet be implemented.

GO



HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2012 0%
FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER, BARGAINING UNIT CITY EMPLOYEES:
|Range [Position Title: STI i - st |sTE ISTERS v
50 [Firefighter (Regular) ] 19451 % 20431 % 21451 % 2252 1% 23.65
51 |Firefighter/Paramedic {Regular) $ 21401 % 22471 % 23591% 2477 1 % 26.01
51 |Engineer (Regular) G $ 21400 8 22471 % 23591% 24771 % 26.01
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2013 - Exhibit A 3%
FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER, BARGAINING UNIT CITY EMPLOYEES:
Range [Position Title:
50 [Firefighter (Regular) 3 20041% 2104]% 22001% 23201% 24.38
51 [Firefighter/Paramedic (Regular) $ 22044 % 231449 24301% 25521% 26.79
51 |Engineer (Regular) $ 2204]% 2314 % 24301% 2552]% 26.79
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Effective First Full Pay Period July 2014 - Exhibit B

HOURLY RATES (Paid Bi-Weekly)

3%

FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGI

NEER, BARGAINING UNIT CITY EMPLOYEES:

Range [Position Title: 2 A P 4 STEP !
50 [Firefighter (Regular) $ 2064]5 2167]% 2276]8 2389)$ 2509
51 |Firefighter/Paramedic (Regular) $ 22701 % 2384]$ 25031% 26281 % 27.60
51 |Engineer (Regular) $ 2270} 8 238413 25031 % 2628 1% 27.60
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2015 - Exhibit C

Range {Position Title:

50 [Firefighter (Regular)

51

Firefighter/Paramedic (Regular)

3

23.16

$ 28.15

51

Engineer (Regular)

$

23.16

$ 28.15
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2016 - Exhibit D 2%
FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER, BARGAINING UNIT CITY EMPLOYEES:

Range [Position Title: S STEP 2
50 JFirefighter (Regular) $ 2147)% 2255|% 2367]% 24860% 2610
51 [Firefighter/Paramedic (Regular) $ 236215 2480 % 26041% 2734 1% 28.71
51 JEngineer (Regular) 3 2362 % 24801 % 260418 273415 2871
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Agreement No. 14-1505
Firefighter, Firefighter/Paramedic, and Fire Engineer Bargaining Unit Contract
July 1, 2012 through June 30, 2017

e

VADA

L¥y Manager

Attest @W b

Lorene M. Krumm,” City Clerk
—~——t I / -1
approved as to form: g g /S;J;éiptﬁg¥§ﬁ__“__”_“"w_*“_
David R. sen, City Attoiney

TEAMSTERS LOCAL 14 REFPRESENTING
GENERAL SALES DRIVERS,

DELIVERY DRIVERE AND HELPERS AND
REPRESENTING THE PUBLIC SECTOR,
AFFILIATED WITH THE INTERNATIONAL
BROTHEEHOOD OF TEAMSTERS.

La¥?ry R, Gfi
ecretary/T
Executive Officer




HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2012

0%

_

22 52

FIREFIGHTER, FIREFIGHTER!PARAMEDIC ENGINEER BARGAINING UNIT CITY EMPLOYEES:
[range IPosmon Title: '

[Firefighter (Regular) $ " s

23.65

50 20.43 21,45
51 |JFirefighter/Paramedic (Regu!ar) $ 21.40 22471% 235918 2477 1% 26.01
51 |Engineer (Regular) $ 21.40 22471 5% 2359 1% 2477 1% 26.01
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2013 - Exhibit A 3%

FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER, BARGAINING UNIT CITY EMPLOYEES:

Range {Position Title: stEP1  Jster2 ' [ster3 s TEP4 IS _
50 _|Firefighter (Regular) $ 2004]3 2104)]3 22005 232003 2436
51 |Firefighter/Paramedic (Regular) $§ 2204]8% 2314]% 2430]3% 2552}1% 2679
51__JEngineer (Regular) $ 2204]% 2314}% 2430)% 2552)% 2679
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Effective First Full Pay Period July 2014 - Exhibit B

HOURLY RATES (Paid Bi-Weekly)

3%

FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER BARGAIN!NG UHIT CiTY EMPLOYEES
[Range [Pasition Title:

50 |Firefighter (Regular) S 200408 216718 2276]$ 2389 $ 2509
51 |Firefighter/Paramedic (Regular) $ 2270|% 2384)% 2503)% 2628)% 2760
51 |Engineer {(Regular) $ 2270|% 23841} % 25031 % 2628 1 % 27.60
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2015 - Exhibit C
FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEE ARGAINING UNIT CITY EMPLOYEES:

‘Range !Pustﬁon Title:
50 FireﬂghterA{Regplar)

$ 2316 | % 24321 % 25531% 2681 1% 28.15
8 23161 % 24321 % 25531% 26.811% 28.15

51 FfreﬁghterlParamedic {Regular)
51 [Engineer (Regular)
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HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2016 - Exhibit D 2%
FIREFIGHTER, FIREFIGHTER/PARAMEDIC, ENGINEER, BARGAINING UNIT CITY EMPLOYEES:
Range {Position Title:

50 [Firefighter (Regular) $ 21470% 2255§%  2367|% 2486 1% 26.10
51 [Firefighter/Paramedic (Regular) $ 2362|% 24800% 260483 2734(% 28.71
51 {Engineer (Regular) $ 23621% 24801% 2604|% 273418 28.71
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